
Best Practices - One  

1. Title of the practice “facilitating First Generation Learners & Minorities 

with multi lingual teaching instructions”. 

2. The context that required the initiation of the practice  

The College is situated in a location which is predominantly occupied by marginal people and 

minority community. The students are basically first-generation learners. Most of the students 

are coming from very low economic background. In spite of this, they are very dedicated to 

their studies. The students are regularly participating in co-cultural activities together and they 

have an elected union where male and female students are the representatives. The most 

important fact is that the teachers are always trying at their level best to meet the requirements 

of the students taking the help of the language to which he or she is feeling comfortable to gain 

their maximum level of satisfaction in understanding their lessons.  

3. Objectives of the practice  

First-generation students come from families with low incomes or from middle- or higher-

income families without a college-going tradition. Some have parents who support their plans 

for higher education; others are under family pressure to enter the workforce right after high 

school. Often these students do not know what their options are regarding higher education, 

and they may have fears about going to college and misconceptions about college and its costs. 

These students may come from families who speak languages other than English at home or 

from cultures outside the States with different education systems. The teachers identify first-

generation students as early as possible so that the teachers can begin to talk with them and 

their families about college and what high school course work will prepare them for college. 

4. The Practice  

 Talk to them about taking  Honours courses to prepare for college-level work. 

 Make sure that they take a solid, challenging course load so they meet the requirements 

for academic prograssion — even if they're not yet sure they'll go. 

 Encourage them to take the Honours courses gladly.  

 First-generation students may never have been encouraged to assess their talents and 

weaknesses with a view toward higher education. They are also likely to have had little 

exposure to the complex college planning process and have minimal knowledge of what 

education requirements are needed for certain professions. Teachers always Help first-

generation students to understand how their interests and abilities can connect to a 

career and higher education options. For these reasons teacher always 



 Talk to them about which career paths these might point to. Probe. If a student is 

considering becoming an architect, ask the student what architects actually do and how 

much education they need. 

 Encourage them fill out the Recommendations: Student Self-Assessment. 

 Be honest with them about where they are in their education and what they should focus 

on. 

5. Obstacles faced if any and strategies adopted to overcome them  

In general, no obstacles related to this practice has been by the College. Benefits of 

multilingualism practices in education include the creation and appreciation of cultural 

awareness, adds academic and educational value, enhances creativity, adjustment in 

society and appreciation of local languages among the students for which they can interact 

with an organized medium of communication in any given social set up. 

6. Impact of the practice  

The students are responding positively to the various measures taken by the college 

administration in furthering the practice of facilitating first generation learners and Minorities 

with multi lingual teaching instructions. Many students belonging to the less privileged section 

of the society have developed their confidence. The guardians also express their happiness in 

the meetings with the teachers on this and thanked us to continue it.  

7. Resources required 

As such the above-mentioned practice does not involve significant amount of expenditure. 

However, the college is expediting the required expenses from the college general fund for this 

purpose. 

Best Practices - Two  

1. Title of the practice “ensuring Ragging-free & Sexual Harassment-free 

environment in the college campus”. 

2. The context that required the initiation of the practice  

Ragging in any form is strictly banned and is liable for punishment as per the guidelines issued 

by the Hon’ble Supreme Court of India and as per the provision of the Indian Penal Code. “If 

ragging is a crime, then learning to accept exploitation is a bigger crime. If education, and 

particularly Higher Education is to serve as the lever to the greater surge forward of the Indian 

nation, the scourge of ragging which corrodes the vitals of campuses needs to be curbed. 



Ragging is a social evil causing an ill effect on the student community which have 

psychological and physical effect on a student.” Source: newhorizonindia.edu  

3. Objectives of the practice  

Ragging means causing, Inducing, compelling or forcing a student, whether by way of a 

practical joke or otherwise, to do any act which detracts from human dignity or violated his 

person or exposes him to ridicule or to forbear from doing lawful act, by intimidating wrongful 

restraint, wrongfully confining or injuring him or by using criminal force to him or by holding 

out to him any treat of such intimidation, wrongful restraint, wrongful confinement, injury or 

the use of criminal force. Ragging in any form is totally prohibited in the campus. Ragging 

menace is a criminal offence and the students indulging in such obnoxious practice of ragging 

are liable to be brought under disciplinary actions by the college as per criminal procedure 

code. The objective of the above-mentioned practice is to take preventive measures to show 

zero tolerance to ragging in the college campus. Source: newhorizonindia.edu  

4. The Practice  

Anti-Ragging Declarations are taken from all students during admission. The college has also 

an anti-ragging cell and anti-sextual harassment cell to redress their grievances, if any. There 

are Security Guards at all the entrances of the college and each student must have to show their 

Identity Cards at the gates. In the morning section which is exclusively for the girls no male 

outsiders are allowed to enter without the permission of the authority. There is a “Grievance 

Box” for girl students to register their respective grievances. There is a separate wash-room for 

female Teaching and Non-Teaching Staff. Identity cards are issued to all students, teachers and 

non-teaching staff. 

The College ensures utmost facilities to its girl students through a number of ways. college 

frequently organizes activities which facilitate awareness among the girl students in respect of 

their individual legal rights and privileges that they are entitled to. Common Room to ensure 

emergency facilities and to respect the privacy of the girls. CCTV surveillance within the 

college campus as a step towards prohibition of sexual harassment, and above all the Internal 

Complaint Committee of the college confidentially take into account the problems of the lady 

students in respect of their safety and security. The college has a separate Girls’ Common 

Room. The Common Room is the site where girls of the college meet at spare hours, discuss 

and share matters and build an amiable solidarity. 

5. Obstacles faced if any and strategies adopted to overcome them  



In general, no obstacles related to this practice has been by the College. Though the college is 

situated in a very sensible area, the administration is very alert about that and different types 

of posters and banners are hanged in the different areas of campus. Students’ organization, 

NCC and NSS unit of the college are also additionally discharging their duties to avert any 

unwanted situation relating to this.  

6. Impact of the practice  

The students are co-operating with the college administration to make the campus sexual 

harassment free and ragging free. No incidents are recorded on ragging or sexual harassment 

within the college campus in the last ten years. The guardians also express their happiness in 

the meetings with the teachers on this and thanked us to continue it.  

7. Resources required 

 As such the above-mentioned practice does not involve significant amount of expenditure. 
However, the college is expediting the required expenses from the college general fund for 
this purpose. 


